
EXTRAORDINARY MEETING OF THE COUNCIL 
 

 
Tuesday 20 December 2022 

 
Present:- 
 
The Right Worshipful the Lord Mayor Councillor Mrs Yolonda Henson (Chair) 
 
Councillors Allcock, Atkinson, Bennett, Bialyk, Branston, Denning, Ellis-Jones, Foale, 
Holland, Jobson, Knott, Lights, Mitchell, K, Mitchell, M, Moore, D, Moore, J, Morse, Newby, 
Oliver, Packham, Parkhouse, Pearce, Read, Rees, Snow, Sparling, Sutton, Vizard, Wardle, 
Warwick, Williams and Wood 

  
12   APOLOGIES FOR ABSENCE 

 
Apologies for absence were received from Councillors Asvachin, Ghusain, 
Hannaford, Harvey, Leadbetter and Wright. 
  

13   PUBLIC QUESTIONS 
 

It was noted that no public questions had been received. 
  

14   QUESTIONS FROM MEMBERS OF THE COUNCIL UNDER STANDING ORDER 
NO. 8 

 
It was noted that no questions had been received from Members in accordance with 
Standing Order Number 8. 
  

15   LOCAL GOVERNMENT (ACCESS TO INFORMATION ACT 1985 - EXCLUSION 
OF PRESS AND PUBLIC 

 
RESOLVED that, under Section 100A(4) of the Local Government Act 1972, the 
press and public be excluded from the meeting during consideration of item 4 on the 
grounds that it involves the likely disclosure of exempt information as defined in 
paragraph 1, 2 and 3 of Part 1, of Schedule 12A of the Act. 
  

16   SENIOR MANAGEMENT CHANGE PROPOSAL 
 

The Council considered the report of the Leader of the Council which set out 
proposals to future proof the role of the Chief Executive, and Head of Paid Service, 
particularly bearing in mind the changing financial landscape within which the 
Council has to operate. 
 
After discussion, during which the Leader responded to various questions seeking 
clarification on a number of issues, it was,  
 
RESOLVED that Council agrees to:- 
 
1. Terminate the Chief Executive & Growth Director’s (“CE&GD”) employment on 

the basis set out in the report; 
2. Change all of the Directors’  reporting lines into the Deputy Chief Executive 

(“DCE”) with effect from 1 January 2023, with an honorarium being paid to the 
DCE in recognition of these additional responsibilities; 

3. Appoint the DCE as the Interim Chief Executive and Head of Paid Service with 
effect from 1 April 2023, pending the outcome of the Local Government 
Association’s (“LGA”) recommendations, relating to the future shape of the 



Strategic Management Board (“SMB”).  This will be a temporary appointment 
for a period of up to six months, on the same terms and conditions as that of 
the CE&GD; and 

4. Note that pending the appointment of a permanent Chief Executive & Head of 
Paid Service, the SMB will reduce in number from eight to seven.  It be further 
noted that the Leader of the Council is clear that this reduction in numbers must 
be a permanent change in the management team to be delivered as part of the 
SMB restructure going forward. 

 
 

(The meeting commenced at 6.00 pm and closed at 6.45 pm) 
 
 

Chair 
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